
 

 

Employer guidelines for youth employees 

1. Support business practices that encourage school success and completion. 
 

2. Insist on school enrollment for school-age teens. 
 

3. Provide incentives and recognition for school performance and attendance 
based on report cards, progress notes, etc. 
 

4. Encourage ongoing dialogue with students concerning school performance 
and balancing with work life. 
 

5. Limit regular student work schedules to 10:00 p.m. on school nights. 
 

6. Support outreach efforts to recover dropouts and disengaged youth. 
 

7. Encourage scholarship opportunities, college savings programs and matching 
contributions. 
 

8. Provide internships, job shadowing or other school-to-work opportunities as 
appropriate. 
 

9. Provide flexible hours and competitive wages. 

10. Provide job and career training. 
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